
 

WORK, HEALTH & SAFETY POLICY 

We are committed to ensuring we comply with  

The Occupational Safety and Health Act 1984 

The Occupational Safety and Health Regulations 1996 

With reference to: 

The ‘Chain of Responsibility’ Legislation 2015 

We will adhere to all applicable Codes of Practice and Australian Standards ‘as far as, is, reasonably 

practicable’. 

This policy recognises that the Health and Safety of all employees and subcontractors within WA Transition, 
is the responsibility of our company management. In fulfilling this responsibility, management has a duty to 
provide and maintain, so far as is practicable, a working environment that is safe and without risks to health 
and includes: - 
 

▪ Providing and maintaining safe plant and systems of work. 
▪ Auditing and monitoring health and safety arrangements for all activities undertaken. 
▪ Maintaining the workplace to a safe and healthy standard. 
▪ Providing adequate facilities to protect the welfare of all employees and sub-contractors. 
▪ Providing information, training and supervision for all employees enabling them to work in a safe 

and healthy manner. 
▪ Monitoring of state legislation and relevant codes of practice on a regular basis so as to maintain 

compliance. 
 
The Aims & Objectives of this policy and any supporting policies; procedures and guidelines are 
to: 
 

▪ Achieve ZERO accidents by establishing effective planning and robust reporting procedures.  
▪ Utilise an effective hazard management system to eliminate or reduce hazards and risks within the 

workplace, as far as is reasonably practicable. 
▪ Evaluate the effectiveness of our safety management system to ensure continuous improvement 

performance. 
▪ Comply with all applicable relevant legislation. 
▪ Develop a culture that embraces WHS as a core value and intrinsic to business success. 
▪ Constantly review all workplace processes and procedures to maintain a safe workplace. 
▪ Colleague engagement with our employees as a means of continuous improvement in all areas. 
▪ Provide training where appropriate and monitor the effectiveness and progress of this system 

 
 
 



WA Transition Management will be responsible for the implementation and monitoring of this policy.  
 
The health and safety duties of management at all levels will be detailed, and followed. In fulfilling the 
objectives of this policy, management is committed to regular consultation with employees and 
subcontractors to ensure the policy operates effectively, and that health and safety issues are regularly 
reviewed.  
 
Management requires all employees to fulfil their responsibilities in realising our health and safety objectives 
and creating a safe work environment.  All employees will be advised, in writing, of agreed changes and 
arrangements for their implementation. 
 
Induction processes include reiteration of ‘duty of care’ responsibilities to ensure that all persons involved 
in WA Transition activities understand fully that when it comes to safety, it is the responsibility of everyone.  
 
Environmental, Health & Safety Responsibilities 
 
WA Transition, will manage, as far as is reasonably practicable, the necessary measures required to 
provide and maintain a safe and healthy work environment for all employees, sub-contractor’s customers 
and other stakeholders.  
 
To this end: 
 
Management 
 

▪ Is responsible for the effective implementation of the company health and safety policy 
▪ Must observe, implement and fulfil its responsibilities under the Acts; Regulations; Codes of 

Practice and Australian Standards relevant to operations in Western Australia. 
▪ Must ensure the agreed procedures for regular consultation between management and those with 

designated health and safety responsibilities are followed. 
▪ Must ensure regular assessments of health and safety performance and provision of appropriate 

resources in co-operation with health and safety.  
▪ Must ensure that all specific policies operating within this company; including core operations, 

associated activities, training and all ‘safe systems of work’ are periodically revised and consistent 
with company health and safety objectives 

▪ Must provide information, training and supervision for all employees and sub-contractors in the 
correct use of plant and equipment used throughout the company where appropriate. 

▪ Must be informed of incidents and accidents in the workplace to ensure that effective investigations 
can be actioned and accurate records can be maintained. 
 

Employees & Sub-Contractors 
 

▪ Have a ‘duty of care’ to be responsible for their own health and safety and of others affected by 
their actions in the workplace.  

▪ Should comply with the safety procedures and directions agreed between management and 
employees / sub-contractors with health and safety functions. 

▪ Must not wilfully interfere with or misuse equipment or facilities provided in the workplace and report 
any faults or deficiencies immediately. 

▪ Must, in accordance with agreed company procedures for accident and incident reporting, report 
potential and actual hazards to management or their health and safety representatives. 

▪ Have a duty to seek advice and assistance to continue and sustain their health & safety 
performance in the WA Transition workplace. 

 

Signed:   Ben Bechelet      Dated:  8 August 2017 

Position:  General Manager 


